
 

DRUG AND ALCOHOL POLICY 
 

 
 
Metro Crane Services will not compromise safety through the presence of people under the influence 
of alcohol, non-prescribed drugs or over the prescribed dose of prescription medication. Our zero 
tolerance towards drugs and alcohol in the workplace aims to ensure all workers are in a fit state to 
carry out their duties when at work. Employees are not permitted to work while under the influence 
of drugs or alcohol. Anyone suspected of being impaired due to alcohol or substance abuse or taking 
of drugs, legal or illegal, will be immediately removed from the workplace. 
 
Through education, we shall inform our workers on issues associated with the misuse of drugs and 
alcohol. 
 
We will provide a safe workplace by monitoring potential impairment associated with drug and 
alcohol use through random, for cause drug and blanket testing. 
 
We will provide reasonable assistance including a structured rehabilitation program without any fear 
of reprisal to the individual.  

 

It is a violation of company policy for anyone to possess, use, or be under the influence of an 
alcoholic beverage or non-prescribed drug whilst undertaking any work-related activity. The 
company reserves the right to conduct drug and alcohol testing of those involved in a workplace 
incident or accident and discipline any employee, whom breaches this policy or any statutory 
requirements. Disciplinary action may include summary dismissal. 
 
Management shall ensure that where there is risk to health and safety from drug or alcohol misuse, 
effective control strategies will be implemented. Supervisors are responsible and accountable for 
taking appropriate measures should they suspect or become aware that any worker at work is under 
the influence of alcohol or drugs, whether legal or illegal so ensuring that the standards established 
within this policy are adhered to. All workers and contractors are responsible and accountable for 
co-operating with any measures introduced to restrict the use of drugs and alcohol at the workplace 
which may affect performance or safety.  
 
This policy shall be reviewed every two years or at such time deemed necessary to meet policy 
expectations. 
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